
Elementary and Middle Schools

Teacher retention was MOST 

strongly correlated with...

• teacher salary

• teacher satisfaction with 

school home relations

• school poverty index

Teacher retention was LESS

strongly correlated with...

• student teacher ratio

• principal years at the school

• teachers feel safe

High Schools

Teacher retention was MOST 

strongly correlated with...

• teacher salary

• school poverty index

• teacher satisfaction with 

learning environment

Teacher retention was LESS 

strongly correlated with...

• teacher rules enforced

• teachers feel safe

• student teacher ratio

SCHOOL CHARACTERISTICS
AND TEACHER RETENTION

The average 1-year teacher retention rate was 

significantly higher at high schools than at both 

elementary and middle schools, while the 

average 3-year teacher retention rate at middle 

schools was significantly lower than that at both 

elementary and high schools.

TEACHER RETENTION
BY SCHOOL TYPE

Teacher retention rates at high poverty schools were significantly lower than those at medium or low poverty schools. 

Teacher retention rates did not di�er significantly between low and medium poverty schools.

TEACHER RETENTION BY SCHOOL POVERTY LEVELS
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School-Level Factors Associated with
Teacher Retention in South Carolina
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ABOUT SC TEACHER

SC TEACHER provides comprehensive research, visualized data profiles, and compelling stories to communicate 

impact of educator pipeline policies and promote transformative practices that inform policymakers, educators, 

and communities who care about education scaling economic opportunity.

+ R E C O M M E N D A T I O N S

Teacher retention rates at schools where principals had three or fewer years of experience at the school were 

significantly lower than those at schools with more experienced principals.

TEACHER RETENTION BY PRINCIPALS'  YEARS AT SCHOOL

Teacher retention rates did not di�er significantly between urban schools and rural schools.

TEACHER RETENTION BY URBAN AND RURAL SETTING

• Build a positive school community that actively involves and engages families.

• Consider school type and poverty in policy making; high poverty middle schools need particular attention.

• Develop strong administrative leadership through retaining principals and shared leadership.

• Increase teacher salary and provide incentives to e�ective teachers.

• Provide mentoring and certification opportunities for teachers.

• Build strong collaboration with teacher preparation programs at higher education institutions.


