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Key Finding #2
Compared nationally, South Carolina had

more Black teachers, more female teachers,

fewer Hispanic teachers, more teachers

with advanced degrees, and lower average

teacher salary.

Key Finding #4
Higher poverty schools in SC tend to have more teachers

with a master’s degree or higher, more teachers scoring

“met” on ADEPT, more Black teachers, fewer White

teachers, lower teacher salary, more international teachers,

and fewer National Board certified teachers than lower

poverty schools. 

Future data collection should attempt to resolve issues of missing identification variables to
ensure representation of the full population of South Carolina teachers.

National data were from a different school year from the South Carolina data. Using data from the
same school year would improve the validity of comparisons. 

An extensive examination of alternative certification programs is needed to determine impacts on
student achievement, diversity of the teacher workforce, and recruitment and retention
challenges.

A rigorous study of National Board for Professional Teaching Standards certification and teacher
effectiveness is needed to allow policymakers to make better informed decisions regarding
incentives.

A B O U T  S C - T E A C H E R
The South Carolina Teacher Education Advancement Consortium through Higher Education Research (SC-TEACHER) is funded by the

Commission on Higher Education as a Center for Excellence. SC-TEACHER will examine the broad landscape of teacher recruitment, preparation,

and retention practices in South Carolina—and build and deploy a state-centric, longitudinal database system to understand statewide issues and best

practices for establishing protocols and to maintain a data infrastructure necessary to answer key questions posed by policymakers and practitioners.

SC-TEACHER’s work will inform Educator Preparation Programs, serve as an education research resource center, and provide evidence of effective

teaching practices.

Key Finding #3
Rural schools in SC tend to have teachers with

lower performance on the assessment portion

of the state teaching evaluation, fewer National

Board certified teachers, and more Black and

international teachers than urban schools. 
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What are characteristics of the South Carolina teaching population? 
How do these characteristics compare nationally for available variables?

Key Finding #1
Most South Carolina teachers are female, White,

and have earned a master’s degree. The “middle

most” (median) value for teaching experience is 11

years with a $49,193 annual salary. 37% evaluated

as Exemplary on Student Learning Objectives

(SLO) measure.

How do teacher characteristics compare between rural and urban schools and between
relatively high and low poverty schools in South Carolina?
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DISCUSSION AND RECOMMENDATIONS


