FACT SHEET

Exploring the Uniformity of South Carolina Teacher Vacancies:
Policy and Practice Implications for Addressing the Teacher Shortage in
South Carolina

Tammiee S. Dickenson | Thomas E. Hodges | Gina M. Kunz | Jennifer J. Garrett
April 2021

Analyses were conducted on teacher vacancies at the start of the 2020-21 school year in SC school districts using
data from the Center for Educator Recruitment, Retention, and Advancement (CERRA) and district demographic
information from public data files prepared by the South Carolina Department of Education (SCDE). Results of
these analyses provide a descriptive profile of the teacher vacancies from these data sets. An analysis was also
conducted to examine the relationship between teacher vacancy rates and student achievement using data from SC’s
School Report Cards. The following patterns were evidenced in the data:

Overall

o Statewide, 1.2% of teaching positions were vacant at the start of the 2020-21 school year.

e There was considerable variability in teacher vacancy rates by school district, ranging from a low of 0% (for 17
districts) to a high of 19.2% with a median of 0.9%.

¢ Relative to all vacancies in the state, special education, eatly childhood education/elementary, and mathematics
had the largest proportions of vacancies (17.6%, 13.6%, and 11.1%, respectively). Considering all FTE positions
in the state, teachers of these subject areas represent about half of all positions.

e Individual subject area vacancy rates ranged from 0% to 3.7% with a median of 1.5%. Subjects with the highest
vacancy rates include speech language, arts, and world languages (3.7%, 2.9%, and 2.6%, respectively).

Key Demographics

e Rural districts tend to have more teacher vacancies than urban districts

with greater variability in vacancy rates. R ecommen d d t i ons
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 School districts with greater teacher vacancy rates tend to have lower
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student achievement in both English/language arts and mathematics.
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