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South Carolina Teacher Retention Rates

for the 2020-2021 Academic Year: One-Year

and Three-Year Averages
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SC TEACHER provides comprehensive research, visualized data profiles, and compelling stories to communicate 

impact of educator pipeline policies and promote transformative practices that inform policymakers, educators, 

and communities who care about education scaling economic opportunity.

Of the school-level factors, the level 

of school poverty demonstrated the 

highest relationship with teacher 

retention. High-poverty schools had 

significantly lower teacher retention 

rates compared to schools with a less 

disadvantaged student population.
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Overall, principal tenure was positively 

related to teacher retention, but the 

relationship was not consistent across 

school organizational levels. In 

elementary and middle schools, the 

number of years a principal served at 

the school had a positive relationship 

with teacher retention.
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#3 SCHOOL LOCATION 

Teacher retention rates were 

lowest among elementary and 

middle schools located in cities 

compared to other locations (rural, 

town, and suburban).

81%
84% 83% 84%

79%
84%

80% 82%

E
L
E

M
E

N
T
A

R
Y

S
C

H
O

O
L
S

M
ID

D
L
E

S
C

H
O

O
L
S

3-YEAR RETENTION RATES
BY SCHOOL LOCATION

City TownSuburb Rural

To better understand the state of teacher retention in South Carolina, the research team 

investigated school-level factors associated with the one-year and three-year average teacher retention 

rates at the start of the 2020-2021 academic year. Results are based on analysis of data collected from 

1,178 public schools in 88 school districts across South Carolina.

It was discovered that teacher retention rates were significantly related to teacher salary, school climate 

(satisfaction with school safety, student behavior, and home-school relationships), the level of poverty 

in the student population, and the number of years the principal had served at the school. High schools 

exhibited the highest teacher retention rates, and middle schools possessed the lowest teacher 

retention rates. However, the organizational level was not a primary factor for teacher retention.

For the full report, visit sc-teacher.org/teacher_retention. 
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